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Trim: Jan — Mar 2024

Maximum Marks: 25 Examination: End Term Exam

Date:20.4.2024

Duration: 90 Mins

Programme code: 10

Programme: MBA (PT) MM

Class: TY

Semester/Trimester: IX

College: K. J. Somaiya Institute of Management

General Management

Name of the department/Section/Center:

Course Code: 117P10C906

Name of the Course: Corporate Governance

Instructions:

1. Question No. 1 is compulsory.

2. Answer any 3 questions from Question 2 to Question 5.

3. Figures to the right indicate full marks

Question No. Max.
Marks
Q.. 4 4 10
Write explanatory notes on any 2 of the following:
a) Corporate Social Responsibility and Corporate Governance
b) Whistle blowing
C) Institutional Investor
Q.2. ‘What is the role of SEBI in Corporate Governance in India? 5
Q3. . . . 5
What do you mean by Corporate Governance? Why has Corporate Governance assumed importance in recent times?
Q4. What is the role of Nomination and Remuneration Committee in ensuring good Corporate Governance? 5
Q5. What is the principal difference between Corporate Governance and Corporate Management. 5
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